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P a r t  I. Preliminary
1. This Act m ay be cited as the Unified T eaching  Service Act, 

1975, and shall come into operation  on such date as the M inister 
m ay, by notice published in the G azette, appoint.

2. In  this Act, unless the context otherwise requires, —
“ aided post” m eans any post in a private school in respect of which, 

in the opinion of the M inister, the salary attached  to the post 
should be paid, wholly or partly , from public funds and the 
holder of the post should be em ployed by the Unified T eaching 
Serv ice;



‘appoin ting  au th o rity ” m eans the D irector and includes any 
person to whom  he has delegated his powers under section 7;

‘Com m ission” m eans the T each ing  Service Com mission established 
u nder section 28;

‘contract term s” , in relation to a teacher, m eans a qualified teacher 
engaged on co n trac t;

‘D irecto r” m eans the D irector of the Unified T eaching  Service 
appointed under section 6;

‘G overnm ent school” m eans a school m anaged by the M inistry  of 
E d u ca tio n ;

‘local au thority  school” m eans a registered school m anaged by a 
local education au tho rity  and in respect of.which the M inister 
has approved the num ber and grade of teachers to be em ployed 
th e re in ;

‘perm anen t term s” , in relation to a teacher, m eans a qualified 
teacher appo in ted  on p erm an en t terms, w hether on p robation  
or not, and adm itted  to the N on-Pensionable T eachers’ 
Provident F und  established under the N on-Pensionable 
T eachers’ P rovident F und Act, or an unqualified teacher Cap. 02:02 
who, having taugh t in Botswana for guch period as m ay be 
prescribed, has been deem ed suitable for em ploym ent on 
perm anen t term s and admission to the N on-Pensionable 
T eachers’ Provident F u n d ;

‘post” means any post established in a school for the purpose of 
enabling a person to im p art regular or part-tim e instruction to 
pupils or any post of responsibility in a school to which is 
attached  a h igher salary scale or allow ance or any o ther 
post established under this Act ;

"private school” m eans a registered school w hich is not a G overn­
m ent or a local au tho rity  schoo l;

‘qualified teacher” m eans a teacher who possesses such teaching 
qualifications as m ay be prescribed;

‘registered school” means a school registered u nder the E ducation
A ct; Cap. 58:01

‘teacher” m eans any person em ployed in a post in a G overnm ent 
or local au tho rity  school or in an aided post or in any other 
post either on a full or part-tim e basis and  possessing such 
qualifications as m ay be prescribed;

'tem p o rary  term s” , in relation to a teacher, m eans not em ployed 
on perm anen t or con tract term s;

'unqualified  teach er” m eans a teacher who does not possess the 
prescribed teaching qualifications bu t who possesses such 
educational qualifications as m ay be approved  under the Act.
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P a r t  II . Application
3. (1) T he provisions of this Act shall apply  to all teachers 

em ployed in G overnm ent and  local au tho rity  schools and in 
aided posts in private schools, including any such in respect of 
which a local education  au tho rity  is the em ployer.

(2) T he M inister m ay, by order published in the G azette, 
prescribe o ther classes of teachers to which the provisions of this 
Act shall apply.

(3) N othing in this Act shall be construed as applying to a 
public officer, volunteer or technical assistance teacher.

(4) N othing in this Act shall be construed as im plying th a t a 
teacher is, ipso facto, a public officer.

4. (1) Subject to the provisions of subsection (2), on and after 
the com m encem ent of this Act, any contract of service between a 
teacher and G overnm ent, or a local education au thority  or an 
em ployer of a teacher whose salary is paid from public funds, and 
provided such con tract was m ade in terms of the Botswana T eaching 
Service Act, shall be deem ed to have been m ade under this Act and 
between such teacher and the D irector, and the provisions of this 
Act shall apply to any such co n trac t:

Provided tha t no such teacher sha’ oe subject to any such 
condition of service which is less favoura! .e to him  than  any sim ilar 
condition which applied in his case im m ediately before the com ­
m encem ent of this Act.

(2) A qualified teacher who is not a citizen of Botswana and 
who was em ployed p rior to the com m encem ent of this Act m ay 
elect to convert to con tract or tem porary  terms, and, in the case 
of a teacher who does not so elect, the provisions regarding the 
term ination  of his appo in tm en t as set out in his contract of service 
shall, no tw ithstanding the provisions of this Act, continue to apply.

P a r t  I I I .  Administration and Appointments to the Unified Teaching
Service

5. (1) T he P erm anen t Secretary to the M inister for the time 
being responsible for education shall be the head of the Unified* 
T eaching Service and  shall have vested in him  the adm inistration 
of the Unified T eaching  Service.

(2) T he P erm anen t Secretary to the M inister for the time being 
responsible for education m ay define, and incorporate in a code 
of regulations, terms and conditions of service and rules of conduct 
for teachers, which shall be com plied with by all teachers.

6. T here shall be a D irector of the Unified T each ing  Service, 
who shall be a public officer, who shall, subject to the directions of 
the Perm anent Secretary to the M inister for the time being  respon­
sible for education, be responsible for the following m atters, namely,--



(a) the assessment and approval of teaching qualifications;
(b) conditions of appo in tm en t and terms of service;
ic) recru itm ent, posting, transfer and prom otion of teachers; 
(d) adm inistration, s tructu re and  assessment of sa laries; 
ie) adm inistration  of the code of regulations; 
i f  staff com plem ents and g ra d in g s ;
{g} discipline, adm inistrative arrangem ents for in-service tra in ­

ing, and w elfare ;
(h) localization and staff developm ent program m es ;
i i) the approval and adm inistration  of schemes of service;
[j< staff inspections and organization and m ethods;
(k) p repara tion  of estim ates relating to the adm inistration  of the 

Unified T each ing  Service;
(7; allowances and the policy with regard  to gratu ities;
(in) personnel statistics;
(n) liaison with local authorities and school m anagers in con­

nexion with the em ploym ent of Unified T eaching Service 
teachers;

foi liaison with any professional body representing teachers;
(p) such other m atters as m ay be prescribed.

7. (1) T he pow er to appo in t teachers in the Unified T eaching 
Service, to exercise disciplinary control over and to rem ove from 
office in the Unified T eaching Service, shall rest in the D irector in 
accordance with this Act and in any regulations m ade thereunder:

Provided th a t in respect of heads of post p rim ary  schools 
such powers shall only be exercised w ith the consent of the M inister.

(2i T he D irector may, w ith the consent of the M inister, by 
directions in writing, delegate any of his powers under this section 
in respect of the em ploym ent of teachers on tem porary  terms to any 
public officer in the M inistry for the time being responsible for 
education not below the rank  of Assistant Education Officer, but, 
no tw ithstanding any such delegation, the D irector m ay vary or set 
aside any decision m ade by such public officer in the exercise of his 
delegated powers.

8 . f l j  In  selecting candidates for appo in tm en t an appoin ting  
authority  shall have regard  prim arily  for the efficiency of the 
Unified T eaching  Service.

(2) W here any post in the U nified T eaching Service is vacant 
any citizen of Botswana shall, subject to satisfying any scheme of 
service laying down the qualifications for any such post, be given 
priority  when an appo in tm en t to any such post is being considered.
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(3) N otw ithstanding  the provisions o f subsection (2), the M inister 
m ay waive the requirem ents of a scheme of service if it is in the 
interests of the U nified T each ing  Service so to do.

9. (1) No person w ho has been convicted of an offence involving 
m oral tu rp itude or who has been dismissed from any teaching post 
or from the public service or from the local governm ent service 
shall be appoin ted  to a post in the U nified T each ing  Service w ithout 
the approval of the M inister.

(2) No person shall be appointed_ to any post in the Unified 
T eaching Service unless he holds such qualifications as have been 
approved for appo in tm en t to th a t post.

(3) No person who is not a citizen of Botswana shall be appointed 
to any post in the U nified T each ing  Service unless the appointing 
au tho rity  is satisfied th a t no citizen of Botswana is qualified and 
suitable for appo in tm ent.

(4) No person who is not a citizen of Botswana shall be appoin ted  
to any post (other than  on transfer or prom otion) on perm anen t 
terms.

10. T he appo in tm en t of any person to any post shall be deem ed 
to be approved if such person is a citizen of a country  prescribed 
by the President as a country  whose citizens m ay be recruited  into 
the Unified T each ing  Service w ithout reference to him .

11. (1) W here any teacher is appoin ted  to any post in the 
Unified T eaching  Service (other than  on transfer or prom otion; 
on perm anen t terms he shall first serve a p robationary  period of 2 
years.

(2) W here any teacher who is required  to serve on probation  
u nder this section has previously been em ployed as a teacher, the 
period or any p art thereof of such service m ay, in the discretion 
of the appointing au tho rity , be regarded  as service on p robation  for 
the purposes of subsection (1).

(3) T he period of p robation  m ay, at the discretion of the ap p o in t­
ing au thority , be extended for a period of not more th an  12 m onths to 
afford the teacher —

(a) the opportun ity  of im provem ent in any respect in which 
his work or conduct have been unsatisfactory; or

(b) the fu rther opp o rtu n ity  to pass any exam inations which are 
a condition precedent of appo in tm ent.

(4) W here the appo in ting  au tho rity  is of the opinion th a t a 
p robationary  period shall be extended or term inated  it shall, 
before extending or term inating  such appo in tm ent, advise the 
teacher in w riting  of its in ten tion  and inform  such teacher of his 
righ t to m ake representations thereon w ithin 21 days.



(5) N otw ithstanding  any th ing  contained in this section, but 
subject to the giving of notice as prescribed in subsection (4), 
an  appoin ting  au th o rity  m ay term inate  a p robationary  ap p o in t­
m ent a t any tim e w ithou t assigning reasons therefor.

(6) T h e  term ination  or non-con tinuation  of a p roba tionary  
appo in tm en t shall not be a dismissal or rem oval from a teaching 
post and  the decision of the appo in ting  au tho rity  to term inate, 
extend or not to confirm  a p robationary  app o in tm en t shall be 
final, and  no appeal shall lie therefrom  to any o ther person or body.

(7) N otw ithstanding  any th ing  contained elsewhere in  this section 
or in any other w ritten  law, a teacher shall rem ain  on p robation  
unless and until he is inform ed in w riting  by the appo in ting  au tho rity  
th a t —

(a) he is confirm ed in the post; or
(b) his appo in tm en t in the post is term inated .

12. (1) W here a teacher is, on or after the com ing into operation  
of this Act, p rom oted to a post to w hich is a ttach ed  a h igher salary 
scale, the first 6 m onths (exclusive of any period of leave) from the 
effective date of the prom otion shall be a p roba tionary  period.

(2) W here the appo in ting  au th o rity  is of the opinion th a t such a 
p robationary  period shall be extended or term inated , the provisions 
of subsections (2) to (7) inclusive of section 11 shall apply  mutatis 
mutandis to such p roba tionary  period.

(3) W here such a p roba tionary  period is term inated  in accord­
ance with the provisions of this section the teacher shall revert to 
his previous grade.

13. ( 1) W here any teacher is appoin ted  to any post on prom otion  
the effective da te  o f his p rom otion to such post shall, subject to the 
provisions of subsection (2), be determ ined  by the appoin ting  
au thority .

(2) T he appo in ting  au tho rity  shall not fix as a date  of p rom otion 
a date which is earlier than the latest of the following dates —

(a) the date upon w hich the vacancy occurred ;
(b) the date upon w hich the teacher becam e qualified for 

p ro m o tio n ; or
(c) the date upon which the teacher assum ed the functions of the 

p o s t:
Provided tha t the appo in ting  au tho rity  m ay, in special c ircum ­

stances, fix a date  of prom otion  w hich is earlier th an  the da te  
m entioned in p arag rap h  (c) bu t no such date  shall be appo in ted  
which is earlier than  the la te r of the dates m entioned in parag raphs 
(a) and (b).
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14. (1) W here any teacher has been or is appo in ted  to a post to 
w hich is a ttached  a responsibility allowance or is aw arded any 
responsibility allow ance app ro p ria te  to the duties he has or is 
being called upon to perform , the paym ent of any such allowance 
shall not be construed as conferring upon the teacher any perm anen t 
add ition  to his salary.

(2) T h e  paym en t of any such allow ance m ay be term inated  
in the discretion of the appo in ting  au tho rity  when it is considered 
in the interests of the U nified T eaching  Service th a t the teacher 
should be relieved of the duties or special responsibilities which 
entitled him  to d raw  such allowance.

(3) T he effective date for the paym ent of any responsibility 
allow ance shall be calculated  in accordance w ith the provisions of 
section 13.

P a r t  IV . • Termination o f  Appointments and Retirements
15. I f  it appears to the appo in ting  au tho rity  th a t the appo in tm ent 

of a teacher serving on con tract term s should be term inated  in 
accordance with the provisions of his contract (otherwise than  by 
dismissal), the appo in ting  au tho rity  shall advise the teacher in 
w riting  tha t the term ination  of his con tract is under consideration 
and  inform  him  of his righ t to m ake representations thereon w ithin 
21 days; on the expiry of the period o f 21 days and  after considering 
any representations m ade by the teacher, the appoin ting  authority  
shall decide w hether or not the con tract shall be term inated .

16. (1) In  this section “ teach er” m eans a teacher adm itted  to 
p erm an en t terms.

(2) Subject to the provisions o f this section, a teacher shall 
re tire  from the Unified T each ing  Service on a tta in in g  the age of 
60 years bu t a female teacher m ay re tire  on m arriage.

(3) Subject to the provisions of this section, a teacher who has 
a tta ined  the age of 45 years m ay, in the discretion of the appoin ting  
au tho rity  and in the interests of the service, be re tired  from the 
U nified T eaching Service.

(4) Subject to the provisions of subsection (3), a teacher shall 
have the righ t a t any  time before or after a tta in in g  the age of 45 years 
to give w ritten notification to the appoin ting  au tho rity  of his wish 
to be retired  from the Unified T eaching  Service, and, if he gives 
such notification, he shall —

(a) if such notification is given at least 3 calendar m onths prior 
to the date on w hich he attains the said age, be so retired  
on atta in ing  th a t age; or

(b) if such notification is not given at least 3 calendar m onths 
prior to the date  on w hich he attains the said age, be so 
retired  on the first day of the fourth m onth  following the 
m onth in w hich the notification is received.



(5,1 If, in the opinion of the appoin ting  au thority , it is in the 
interests of the U nified T eaching  Service to re ta in  a teacher in his 
post beyond the age at w hich u nder this section he is requ ired  to 
retire, such teacher may, if he is so willing, be so re ta ined  from  tim e 
to tim e by the appo in ting  au tho rity  for such periods as th a t au th o rity  
m ay determ ine.

(6) O n the abolition  of any U nified T eaching  Service post, a 
teacher holding the same shall, unless transferred by the appo in ting  
au thority  to some o ther Unified T eaching Service post, be deem ed 
to have retired.

17. (1) W here it appears to the appo in ting  au tho rity  th a t a 
teacher is incapable by reasons of any infirm ity of m ind or body of 
discharging the functions of his post, it may, and  shall if  the teacher so 
requests, call upon such teacher to present him self to a m edical 
p ractitioner nom inated  by the appo in ting  au tho rity  or to a m edical 
board nom inated by the appo in ting  au thority , w ith a view to it 
being ascertained w hether or not such teacher is incapable as 
aforesaid.

(2) After the teacher has been exam ined by the m edical p rac ti­
tioner or the board, as the case m ay be, the m edical p ractitioner 
or the board , as the case m ay be, shall forw ard the rep o rt of 
the exam ination to the appo in ting  au tho rity  w hich shall consider 
the report and any representations w hich the teacher concerned 
wishes to make, and  the appo in ting  au tho rity  shall then  decide 
w hether the teacher should be called upon to retire on m edical 
grounds.

P a r t  V. Teachers.
18. I t  shall be the du ty  o f every teacher to aid and  assist the 

school to which he is a ttached , posted or transferred, to carry  ou t and 
obey all lawful orders of those persons having lawful au thority  
either over or w ith in  th a t school and  to exercise the functions of his 
post im partially , efficiently and w ithou t delay in accordance w ith 
the standards of professional conduct expected from  teachers so as 
to prom ote the education  and  welfare of the pupils, and the general 
efficiency of the school.

19. Unless it is provided in the term s of his appo in tm en t or in 
any other w ritten  law, —

(a) every teacher shall place the whole of his tim e at the disposal 
of the school to w hich he is a ttached , posted or tran sfe rred ; 
and

(b) no teacher m ay claim  as of right additional rem uneration  
in respect of any official du ty  or work he is required  to 
perform  by the D irector, an appoin ting  au tho rity  or the 
person in charge of his school.
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20. No fee, rew ard  or rem uneration  o f any kind whatsoever, 
beyond his salary and  any allowances paid  to him , shall be received 
and  kept for his own use by a teacher for the perform ance o f any 
service for the Unified T each ing  Service or his school unless specific­
ally au thorized by law  or by the term s of his appo in tm en t or by the 
D irector.

21. Subject to the provisions of any w ritten  law, no teacher shall, 
except/in the case of paym ents for the m ain tenance of his spouse or 
children, w ithout the w ritten  approval of the D irector, cede, assign 
or transfer the whole or any p a r t of any salary or allowance paid  to 
him .

22. Subject to the provisions of any w ritten  law, no teacher 
shall, —

(a) w ithout the perm ission of the D irector, act as editor o f a 
new spaper, or take p art, d irectly  or indirectly , in the m anage­
m ent thereof, or publish in any m an n er any th ing  w hich m ay 
reasonably be .regarded as being of a political or adm inis­
trative natu re , b u t such teacher m ay publish in his own 
nam e o ther m atte r relating  to subjects of professional or 
general in terest;

(b) w hether on du ty  or on leave o f absence, and  except w ith  the 
perm ission of the D irector, allow him self to be interview ed 
on questions of or connected w ith any m atte r affecting or 
re la ting  to the m anagem ent or adm in istration  o f a school;

(c) directly or indirectly  reveal or use for p rivate purposes any 
inform ation com ing to his know ledge or acquired  by him  or 
the na tu re  or contents o f any docum ent com m unicated 
to him  either in the course o f his duties or in  his capacity  as a 
teacher otherw ise th an  in the p roper discharge o f his duties as 
au thorized by law or com peten t au thority .

23. (1) In  this section “ supervisory officer” m eans an  appoin ting  
au tho rity  or any professional officer of the M inistry  of E ducation  
o f the rank o f Assistant E ducation  Officer or above having responsibi­
lity for supervising schools.

(2) I f  a supervisory officer considers th a t disciplinary proceedings 
should be institu ted  against a teacher and  is of the opinion tha t such 
teacher should be in terd icted  from the perform ance o f his duties 
pending the taking of proceedings against him , the supervisory 
officer m ay suspend such teacher from the perform ance of his duties 
for a period not exceeding 30 days and  shall m ake a repo rt o f such 
suspension and  the reasons therefor to the D irector, who m ay 
in terd ict such teacher from  the perform ance of his duties, and shall 
decide the am oun t of salary, being not less than  one-half, that 
should be paid to such teacher du rin g  the period of suspension and 
in terdiction.



(3) I f  a supervisory officer, on becom ing aw are th a t crim inal 
proceedings have been institu ted  against a teacher, is of the opinion 
th a t such teacher should be in terd icted  from the perform ance of 
his duties, the supervisory officer m ay  in terd ic t such teacher from 
the perform ance of his duties for a period of 60 days and  shall 
im m ediately report such in terd iction  and the reasons therefor to the 
D irec to r; on receipt of such report the D irector m ay revoke, confirm  
or extend the period of such in terd iction  and, in the case o f confirm ­
ation or extension of the period of such in terdiction, shall decide 
the am ount of salary, being not less th an  one-half, th a t should be paid 
to such teacher during  the period of interdiction.

(4) I f  the D irector, on becom ing aw are th a t crim inal proceedings 
have been or are ab o u t to be institu ted  against a teacher or considers 
th a t disciplinary proceedings should be institu ted  against a teacher, 
is of the opinion th a t such teacher should be in terd icted  from 
the perform ance of his duties pending the taking of proceedings 
against him , the D irector m ay in terd ic t such teacher from the 
perform ance of his duties and  shall decide the am oun t o f salary, 
being not less than one-half, that should be paid to such teacher 
during  the period o f in terdiction.

(5) If, as a result of any disciplinary proceedings, a teacher is 
aw arded  a pun ishm ent less th an  dismissal, the D irector shall 
decide w hat p roportion  of salary w ithheld, if any, shall be paid  
to such teacher:

Provided th a t if  no punishm ent is aw arded  then the whole 
of the em olum ents w ithheld shall be paid  to such teacher.

(6) I f  a teacher has been in terd icted  from the perform ance of 
his duties because crim inal proceedings have been or were abou t 
to be institu ted  against him , and, after a period of in terd iction  
exceeding 6 m onths, such crim inal proceedings have not been 
b rough t to an end, the D irector m ay term inate the in terd iction  and  
such teacher m ay be re instated  in the Unified T eaching  Service 
pending the com pletion of such crim inal proceedings.

24. A teacher who has been convicted of a crim inal offence and  Withholding 
has been sentenced to im prisonm ent, w hether as a result of the of saIary 
non-paym ent of a fine or otherw ise, shall receive no salary from the
date  of im prisonm ent pending a decision by the D irector as to 
w hether or not any salary shall be paid to such teacher during  the 
period of im prisonm ent and pending the taking of any disciplinary 
proceedings against him  or his dismissal.

25. W here it appears th a t any person, w ho is o r was at the re levant Surcharge 
tim e a teacher, has been responsible for a  loss or misuse o f any monies 
placed in his charge, w hether tem porarily  or otherw ise, in the 
perform ance o f his duties, the D irector shall, no tw ithstand ing  any 
crim inal or disciplinary proceedings w hich have been or m ay be



institu ted  against such teacher, request the P erm anen t Secretary to 
the M inister for the tim e being responsible for finance to surcharge 
such teacher in accordance w ith the provisions of the Finance and 

Cap. 54:01 A udit Act.
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P a r t  V I. Offences and Penalties
26. Any person who, otherw ise th an  in the course of his duty , or 

who, in the course of his duty, im properly, directly or indirectly, 
by him self or by any o ther person in any m anner whatsoever, 
influences or attem pts to influence the decision of the D irector or an 
appoin ting  au tho rity  shall be guilty of an offence and liable to a 
fine of R500 and to im prisonm ent for 6 m o n th s :

Provided that no thing in this section shall be deem ed to m ake 
unlaw ful the giving of any reference or testim onial or the supplying 
of any inform ation or assistance requested by the D irector or an 
appoin ting  au thority .

27. Any person who, in connexion with the exercise of his 
functions by the D irector or an appo in ting  au thority , wilfully gives 
to the D irector or an  appoin ting  au tho rity  any inform ation which 
he knows to be false or does not believe to be true or w hich he knows 
to be m isleading by reason of the omission of any m ateria l particu lar, 
shall be guilty of an offence and liable to a fine o f R500 and to 
im prisonm ent for 6 m onths.

P a r t  V II . Teaching Service Commission
28. (1) T here shall be a T eaching  Service Commission trie 

m em bership of w hich shall be the sam e as th a t of the Public Service 
Commission established by and as from tim e to time constituted 
under the C onstitution, and the provisions of section 109 of the 
C onstitution shall apply mutatis mutandis to the T eaching  Service 
Commission.

(2) T he secretary to the Commission shall be a public officer 
nom inated by the M inister.

29. {1) Any teacher who has been rem oved from office or is 
subjected to any other punishm ent by the exercise of any pow er 
conferred on the D irector or an appoin ting  au thority  m ay appeal 
to the Commission who m ay dismiss such appeal or allow it wholly 
or in part.

(2) Every decision of the Com mission u nder the provisions of this 
section shall be final and  shall not be subject to fu rther appeal.

30. Every m em ber of the Commission shall have such and like 
protection and privilege in the case of any action or suit brought 
against him  for any act done or om itted  to be done in the bona fide 
execution of his duties as is by law given to acts done or words 
spoken by a judge in the exercise of his jud icial office.



31. No person shall, in any legal proceedings, be perm itted  or 
com pelled to produce or disclose any com m unication, w ritten  or 
oral, which has taken place betw een the Commission, or any 
m em ber or officer thereof, and the G overnm ent, or the President, 
or a M inister, or any officer of the G overnm ent, or between any 
m em ber or officer of the Commission and  its cha irm an , or betw een 
any m em ber or officer of the Com mission in exercise of, or in 
connexion with the exercise of, the functions of the Commission, 
unless the P resident consents in w riting to the disclosure.

32. (1) For the perform ance of its functions the Com mission 
m ay, where and when m ateria l to an appeal, —

(a) inspect offices and school prem ises;
(b) exam ine docum ents, books or o ther reco rd s;
(o obtain  inform ation and advice from any person or persons; 

and
(d) do all such things, including the taking of evidence on oath  

and the adm in istration  of oaths, as are incidental or con­
ducive to the exercise of the Com m ission’s functions.

(2) T he Commission m ay require  any person, whose evidence 
appears to be m ateria l to the determ ination  of any enquiry  or 
investigation conducted by the Commission, to a tten d  at such 
time and place as m ay be specified by the Commission to give 
evidence or produce any docum ent, book or o ther record in his 
possession or under his control w hich relates to the m atte r in 
question at any enqu iry  or investigation.

(3) No person shall be com pelled to answer a question the answer 
to w hich may render him  liable to prosecution on a crim inal 
charge.

(4) N othing in this section shall be construed as requ iring  any 
person to disclose inform ation or produce any docum ent, book 
or o ther record, the disclosure or p roduction  of which —

(a) . is prohib ited  or restricted under any w ritten  la w ; or
(b) is certified in w riting by the M inister to be con trary  to the 

public interest.

33. T he Commission shall, as soon as possible after the end of 
each calendar year, subm it a repo rt to the M inister in respect of the 
discharge of its functions during  tha t year and the M inister shall 
lay every such report before the N ational Assembly.

34. Any person appearing  before the Commission shall be 
entitled to be represented by a legal p rac titioner adm itted  to 
practise in Botswana.
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P a r t  V I I I .  Miscellaneous
35. T h e  M inister m ay m ake regulations for the b etter carrying 

ou t of the purposes and  provisions of this Act, and , w ithou t prejudice 
to the generality  of the foregoing, such regulations m ay provide for —

(a) the procedure for m aking applications for the creation and 
abolition of posts in local au tho rity  and private schools;

(b) the procedure for notifying and  advertising vacancies in the 
Unified T each ing  Service;

(c) the p rocedure  for the engagem ent and re-engagem ent of 
teachers on c o n tra c t;

(d) the procedure for controlling admissions to teacher train ing  
courses, and for the em ploym ent of persons who com plete 
such courses;

(«) the procedure for taking disciplinary action against teach ers;
if) the punishm ents th a t m ay be aw arded  as a result of disciplin­

a ry  proceedings;

(g) the setting up  of a body for the purpose o f  consultation 
between G overnm ent and  teachers in  the Unified T eaching 
Service, and  the procedure and  functions of such body;

{.k) any th ing  in this Act w hich is to be or m ay be prescribed.

36. T he E ducation  Act is am ended  —
(a) by repealing section 5 thereof;
(b) in section 25 (1) (a) thereof, by substitu ting for the words 

“ Botswana T eaching  Service” , w hich ap p ear therein, the 
words “ U nified T eaching  Service” .

37. T he Botsw ana T each ing  Service Act is hereby repealed.

Passed by the N ational Assembly this 21st day of Ju ly , 1975.
I .P .  G o n t s e ,

Clerk o f  the National Assembly.


